
International Journal of Research in Engineering and Science (IJRES) 

ISSN (Online): 2320-9364, ISSN (Print): 2320-9356 

www.ijres.org Volume 10 Issue 5 ǁ 2022 ǁ PP. 77-82 
 

www.ijres.org                                                                                                                                              77 | Page 

An Analysis on the Gender Pay Gap for the Working 

Women With Reference To Equal Remuneration Act 
  

K.A.VARSHINI 
BBA. LLB (Hons) 

Year: V Year 

Saveetha School of Law 

Saveetha Institute Of Medical and Technical Sciences (Simats) 

Saveetha University Chennai-600 077 
 

ABSTRACT: 

India's position today is portrayed as "most outrageous instances of riches and pay imbalance on the planet" 
and can be named to a greater extent a political decision as opposed to a certainty acquired from liberal 

strategies of a liberated economy since the 1990s. However, these strategies have impacted socioeconomics 

distinctively even inside nations. Despite the fact that India has surely made some amazing progress in tending 

to the issue of pay value, there are parts more to do. The guideline of equivalent compensation for equivalent 

work should be unequivocally pushed and advanced by the administration, beginning with itself! This should 

additionally be bolstered by solid compensation arrangements and exacting execution of the current enemy of 

uniqueness laws. Since pay difference is additionally seen in India's huge chaotic segment, it is basic to lead 

ordinary mindfulness programs among the laborers illuminating them about their privileges. Moreover, 

endeavors should be made by the legislature to formalize the disorderly/casual area by encircling viable 

compensation approaches relevant to them and execution of the equivalent. The research method followed here 

is empirical research. The sample size is 205 and the samples were selected through simple random sampling 
technique. The research problem was identified through the review of literature. Descriptive research design 

was adopted for the study. The sample frame taken by the researcher in public under the limit of the corporation 

and municipalities. Data collection included both primary and secondary resources. Primary data was collected 

through questionnaires. This paper concludes that there exist Gender pay gap between men and women and 

women are not supported by men due to various reasons. The education has boosted the women to approach 

their rights legally through a complaint. This is a great change in recent times. 
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I. INTRODUCTION: 
Gender inequalities is one of the most established and most unavoidable types of disparity on the planet 

and accordingly, social and financial effects of the COVID-19 pandemic have been a long way from being 

impartial. The Inequality Report leads a basic methodology in pay and abundance levels by outfitting first 

worldwide appraisals of orientation disparity seen in worldwide income. It considers pay differences as 

fundamental as the orientation wage gaps to female work pay shares across the world during that time 1990-

2020. While there is a lot of writing present on the Gender Wage Gap, by and large portions of work pay 

gathering to ladies and men give a much more clear picture into the foundational disparities inside a country; it 

estimates ladies' similar access and maintenance in labor markets in contrast with men in a specific 

country.There are two unmistakable numbers: the unadjusted pay gap and the adjusted pay gaps. According to 

Article 16 of the Constitution of India, all residents reserve an option to fairness of chance corresponding to 

issues of open business or arrangement to any office under the state. Article 38(2) endeavors to limit disparities 
in pay among people and Article 39 guarantees equivalent compensation for equivalent work for the two 

people.The previous just separates mean and middle wages of the two genders, the last considers differences in 

variables, for example, occupation, training and professional training. So the difference is starker in the event 

that you think about the unadjusted figure. According to Inequality Report 2022, while ladies address around 

50% of the populace, they acquire something like 33% of the work pay for it. The people who in all actuality do 

step aerobics the labor force are much of the time offered work in the casual area, which completely gives no 

security of work regulations, or social advantages like benefits, paid wiped out leave, maternity leave. Casual 

area seldom gives any strength against market changes; this makes them more defenseless and keeps them in 

destitution and by and large careful about possibly entering the labor force. While men moved to the casual 
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labor force during absence of better open doors, ladies quit the labor force through and through because of 

expanded weight of the family and an intense absence of wellbeing nets. The gender pay gap comes from the 

difference in the quantity of men versus women  who work. It additionally emerges from differences in work 

residencies and the requirement for holidays. In a nation like India, the explanations behind gender pay gaps are 

somewhat more confounded and can be connected to reasons running from the financial to the basic. Girl 

children are some of the time kept out of schools or made to drop out of school early. Regardless of whether 

they are taught, numerous women  are not permitted to work by their families. Women  who do join the 
workforce frequently need to take extended leaves for maternity and youngster care, and even the medicinal 

services of other relatives. Every one of these elements pave the way to women  as an entire falling great behind 

men with regards to their earnings after some time. In India, in this way, the gender pay gap is still very wide. 

As per the Monster Salary Index (MSI) distributed in March 2019, women  in the nation earn 19%, not as much 

as men. The review uncovered that the average gross hourly pay for men in India in 2018 was ₹242.49, while 

₹196.3 for women , which means men earned ₹46.19 more than women. As indicated by the study, In spite of 

having numerous Constitutional arrangements calling for evacuation of all gender based segregation, wage 

imbalance across gender and race is a reality and it changes generally as far as its force across States.Research 

over the globe gives proof of victimization of women of various types. One of the major forms of monetary 

oppression women exist in the workplace is advertising.We need to revisit the labour distribution in our country 

and rethink formal and informal structures at a policy level. There is a need to enhance the social security 
mechanisms for informal workers with a special focus on women. 

 

II. OBJECTIVES: 

1. To analyse the gender inequality in payment of wages in all sectors,  

2. To compare with the current situation of unequal wages with the Equal Remuneration Act 

 

III. REVIEW OF LITERATURE: 
1. This study leads to an efficient audit of the orientation pay gaps and factors that anticipate it. 

furthermore, Author means to investigate patterns in repeating subjects that surface as elements that cause the 

orientation pay gaps in the workforce.the concentrate on presents a conversation on how the public area fairs out 

in shutting the orientation pay gaps and factors that anticipate it.SG Bishu, MG Alkadry 2017(“Gender Pay Gap 

Identified at Some US Science Agencies” 2020) 
 

2. This article explains work of feminists is not yet done: The gender pay gap—a stubborn 

anachronism.the analysis shows that human capital inputs are an imperfect explanation for the gap and that 

social psychological influences also provide key explanations 

(Ganguli and Neprash 2020).P Tharenou - 2013  

 

3. This article show the orientation pay gaps in the USA: matching as study capital information sources 

unquestionably assume a key part, as they accomplish for the orientation administrative gaps who investigated 

writing around the world .This study appraises the orientation pay gaps in the USA utilizing a few different 

matching estimators.analysis in this concentrate likewise views as a high "unexplained" part, which infers a 

heterogeneity issue (Blau 1996) .K Meara, F Pastore, A Webster - 2020  
 

4. This paper has been recently thought to be somehow by the current writing. the orientation pay gaps  is 

a feeling that ladies are paid not as much as men observe that more compacted male pay designs and lower 

female net inventory are both related with a lower orientation pay gaps,with an especially large effect for wage 

structures(Oecd and OECD 2012a).Blau and Kahn (2017)       

 

5. This study sought to clarify the causes of the pay gap and to assess their relative importance so that the 

driving forces underlying the existence of the gender pay gap can be understood. The study was based on a 

review of qualitative and quantitative research into pay and the structure of employment (Ministers and Nordic 

Council of Ministers 2010)T Anderson, J Forth, H Metcalf, S Kirby- 2001 

 
6. This article compares the gender pay gap among chief executive officers (CEOs) in a sample of 

Norwegian tourism and manufacturing firms.The results confirm that female CEOs are wage discriminated in 

both sectors.the large female workforce in the tourism industry to pursue more challenging leadership positions.  

(Oecd and OECD 2012b)O Skalpe - 2007  

 

7. This article talks about the gender pay gap there is still a gender pay gap. Women continue to earn 

considerably less than men on average (Abdel-Raouf and Buhler 2020).FD Blau, LM Kahn - 2007 
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8. The research focuses on trends in the gender earnings gap in the United States between 1970 and 2010. 

The major goal of this article is to understand the sources of the convergence in men’s and women’s earnings in 

the public and private sectors as well as the stagnation of this trend in the new millennium.Gender Pay Gap and 

Employment Sector.H Mandel, M Semyonov -2014(Hirsch 2010) 

 

9. Understanding the gender pay gapresearchers have argued that men and women have different attitudes 

toward and behavioral responses to competition; that is, women are more likely to opt out of jobs in which 
performance pay is the norm and to under-perform in some competitive situations.A Manning, F Saidi - 2010 

(Hirsch 2010) 

 

10. Analyzing the gender pay gap,This paper explores the determinants of the gender pay gap and argues 

for the importance of an additional factor, wage structure, the array of prices set for labor market skills and the 

rewards received for employment in favored sectors.FD Blau, LM Kahn - 1999.(Besen-Cassino 2017) 

 

IV. Methodology: 

Empirical approach is adopted for the study. Empirical research is based on observed and measured 

phenomena and hence provides the scientific framework for research. Review of the literature revealed the 

research problem and the research design adopted for this study was descriptive design. Descriptive research 
studies are those studies which are concerned with describing the characteristics of a particular individual, or of 

a group.  Specific research goals were characterized and theories were figured out. Information assortment 

included both essential and optional assets. Examining procedure utilized was a comfort testing strategy which 

is essential for non-likelihood inspecting. The information gathered was coded, organized and investigated 

utilizing factual calculations. 

 

V. ANALYSIS AND DISCUSSION 

 
 

Legend : Graph 1.1 compares the age and gender with reference to that approaches into a legal complaint for 

the unequal wages based on gender. 
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Legend : Graph 1.2 compares the working sector with the educational qualification in relation to the support of 
male employees for equal wages for both men and women. 

 

 
 

Legend : Graph 1.3 Compares the working sector with the educational qualification with reference to the legal 

approach towards the complaint regarding the unequal wages in work. 

. 

VI. RESULT 

  From graph 1.1 it shows that the females of all ages below 18, 18 to 30, 31 to 45, 45 to 60 rated to the 

extreme scale of 10 that they will approach legallyIn case of any unequal wages in their experience. The men of 

all ages from 18 to 30, 31 to 45 and 45 to 60 approach legally in case of any and equal wages in their 

experience. Only the male of Below 18 averagely rate to about 80 percent on the legal approach towards the 

unequal wages. In cases of about 61 the female rated an average of 20 percent on the legal approach and 

complaints towards this and equal wages. 
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From graph 1.2. The working sector and educational qualifications are compared. The data from the 

graph shows that the people with the educational qualification of 10th and 12th in the organised sector find that 

they do not experience any male employees supporting equal wages. In cases of UGC qualified people PG 

qualified people and Dr qualified people in unorganised sector and other jobs as well as the corporate sector 

scheme supports for an equal wages for both men and women depending upon the circumstances.the illiterate in 

the unorganised sector also shows that there is it that is having a male who would support for the equal wages 

depending on the circumstances. The data shows that the people without any work in any sector also get into the 
issue based upon the circumstances as well as their old profit.these people just fear over that issue as they will 

get affected by such supporting problems. 

 From the graph 1.3 the working is it that has less educational qualification is complied with respect to 

the legal approach to words the unequal wages.the people of all sectors especially the people without any work 

in any sector with all qualifications of 10th 12th UG PG and doctorate Read to about full-scale on the legal 

approach to words the unequal wages.the illiterate of no work has no idea regarding this unequal wages and they 

are very less on supporting to the unequal wages on the legal approach.but the illiterate of organised sector also 

approaches to a full scale of 10 for such discriminatory activities.this shows that the educated has some 

knowledge about their legal approach and legal rights over any discriminatory issues. Shows that the educated 

can even develop some awareness about the legislations of equal remuneration act for the people who are 

illiterate and who are in the unorganised sector of working without any proper knowledge about their legal 
rights. In order to cope up with the fear about the legal complaint over any discriminatory actions there must be 

a necessary step taken by the government. 

  

VII. DISCUSSION  

 From graph 1.1 it shows that the females of all ages below 18, 18 to 30, 31 to 45, 45 to 60 rated to the 

extreme scale of 10 that they will approach legally. This shows that the female in this erais more confident and 

fights for their equal wages. Even the girls below the age of 18 are sure that they approach legally in case of any 

unequal or discriminatory wages in the workplace. This shows that the females are brought up with an equal 

right and has been taught with all the rights they have. In case of any unequal wages in their experience. The 

men of all ages from 18 to 30, 31 to 45 and 45 to 60 approach legally in case of any and equal wages in their 

experience. This additionally creates a good atmosphere that even men do approach legally in case of any 

unequal wages. This support from the male side for the females is very essential in the present situation of a 
society. Only the male of Below 18 averagely rate to about 80 percent on the legal approach towards the 

unequal wages. Makes us clear that the teaching and education on the school and college level regarding 

equality must be increased and approaches on any issues legally must be encouraged. In cases of about 61 the 

female rated an average of 20 percent on the legal approach and complaints towards this and equal wages. This 

age group of people or less aware and not having the ability to fight legally in case of any and equal wages and 

they afraid because of their age as well as other issues one has to face in the society. 

 From graph 1.2. The working sector and educational qualifications are compared. The data from the 

graph shows that the people with the educational qualification of 10th and 12th in the organised sector find that 

they do not experience any male employees supporting equal wages. In cases of UGC qualified people PG 

qualified people and Dr qualified people in unorganised sector and other jobs as well as the corporate sector 

scheme supports equal wages for both men and women depending upon the circumstances. The  illiterate in the 
unorganised sector also shows that there is a male who would support for equal wages depending on the 

circumstances. In all the sectors in respective to the educational qualification both the educated as well as the 

illiterate are only supporting their unequal wages issues and gender inequality issues based upon their 

circumstances and profit. This is clearly shown by the data taken from the graph. 

 From the graph 1.3 the working is it that has less educational qualification is complied with respect to 

the legal approach to words the unequal wages.the people of all sectors especially the people without any work 

in any sector with all qualifications of 10th 12th UG PG and doctorate Read to about full-scale on the legal 

approach to words the unequal wages.the illiterate of no work has no idea regarding this unequal wages and they 

are very less on supporting to the unequal wages on the legal approach.but the illiterate of organised sector also 

approaches to a full scale of 10 for such discriminatory activities.this shows that the educated has some 

knowledge about their legal approach and legal rights over any discriminatory issues. The issue is the educated 
can’t cope up and can have the ability to move on with the legal complaint and the procedure but in case of 

illiterate they are not known of the facts as well as the legal complaint and the procedure which is followed in 

the court and police station, the fear of complaining any discriminatory actions in their experiences as they 

would be caught and suspended from the work by the higher authorities.the educated members of 10th and 12th 

is also not completely give up their fear over this issues but they are supporting to this legal approach in case of 

any unequal wages or discriminatory actions in the workplace at the average of 70 to 80 percentage in the 

sectors of unorganised as well as the organised. 
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VIII. CONCLUSION: 

  This research paper infers that orientation pay has not been upheld by the contrary orientation 

Irrespective of the positions and pay they get. It has been evidential that both instructed people similarly battling 

for their equivalent wages and drawing closer for the lawful thereabouts and equivalent wages.but this lawful 

methodology on any prejudicial action was not found in the ignorant individuals and it shows that they should 

be more mindfulness to legitimately make them independent over their own freedoms.It is exclaiming that more 

women are concerned with their equal wages and the act of approaching legally in case of such gender 
discriminatory activities in the workplace . This paper emphasises that education has changed the minds of 

people for a legal approach but the fear of a legal complaint was not completely eroded. 
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